Prabhakar Patil Education Society’s
ARTS, COMMERCE & SCIENCE COLLEGE
Veshvi - Alibag
Academic Year - 2022-23
5.2.1 Number of placement of outgoing students during the year - 2022-23

Pay package at
appointment

- [2022-2 B.Com R.C.F. Pvt. Rs.9000/- Per
| Ltd. Thal Alibag | Month

Rs. 14,472 /- Per

'WP&

3 [S ,, hppllodﬂlnud Annual CTC
| | Rs.3,40,000
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HHAIPIUA [ Certificate
Ref.No. - Thal/HRD/BOAT/NT-HR/2022-23/06 Date :- 20/09/2023

TO WHOMSOEVER IT MAY

This s to certify that, Ms. Jul Uday Magar, Recruitment Executive (HR) Trainee, having
Registration No. WMHNP22007000004 has completed 12 Months of Apprenticeship Training
from 21/09/2022 to 20/09/2023 under Apprentices Act, 1961 (Amended up to 2014) in.nur
organization,

During her Training Period, she has taken training in the following areas,

1 ruman Resource Department (HR).
She is sincere, honest and hardworking.

We wish her all the success for her career development. Y W &
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22/12/2023

To,

Sahil Lohar,

104 Omkar Residency A Wing,
Near Sai Baba Temple, Neral
Maharashtra - 410101

Dear Sahil,
Sub: Letter of Appointment

We are pleased to offer you permanent employment in our organization as Cloud Support Engineer.
You are required 10 agree to the special terms and conditions as described.

Date of Joining: 19-06-2023
Date of Appointment: 26-12-2023

Annual CTC: INR 3,40,000 /-

Your employment with us will be governed by the Terms & Conditions as detailed
We congratulate you on your appointment and wish you a long and successful career with us. We
are confident that your contribution will take us further in our journey towards becoming world

leaders. We assure you of our support for your professional development and growth.

Annexure :-

Personal Particulars:

You will keep us informed of any change in your residential address, your family status or any other
relevant particulars, You would also let us know the name and address of your legal heir/nominee

Nature of Work:
You will work at high standard of initiative, creativeness, efficiency and economy in the
mmmﬂﬂﬁﬂmm*hldﬂdﬂmbmﬂm
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Full time employment

Your position is a whole-time employment with the Company and you shall devote yourself
exclusively to the business and interests of the company. You will not take up any other work for
remuneration (part time or otherwise) or work in an advisory capacity, or be interested directly or
indirectly (except as shareholder / debenture holder), in any other trade or business during your
employment with the company, without permission In writing of the Board of Directors of the
Company. You will also not seek membership of any local or public bodies without first obtaining

specific permission from the Management.

Past Records
If any declaration given, or information furnished by you, 1o the company proves to be false, or if

you are found to have willfully suppressed any material information, in such cases, you will be liable
to removal from services without any notice.

Assignment, Transfer and Deputation:
Though you have Mmmmdmasmdﬁcwum,thmmmsmmmundwu

on deputation/transfer/assignment to any of the company’s branch offices in India or abroad,
whether existing at the time of your appointment or (o be set up in the future,

Training:
You will hold yourself in readiness for any training at any place whenever required. Such training

would be imparted to you at the company’s expense. Kindly note that refusal to participate in a
training programme without any extraneous circumstances would lead to automatic termination of

your employment.

mwmlrdummeumdﬂantmmumlMaw
invention, process improvement, operational improvement, or other process/method likely to
result in more efficient operation nfawdtrm:mmul'ﬂnmpmr.hmmnw shall be
entitled to use, uﬂlnnd-wlultﬂlmmﬂndmﬂﬂmllmwenfnm
mmmpmmdnﬂlqmpmtmmfwnmwmmmnwmll
intellectual property rights that you may create during the

have the sole ownership rights of all the
mmdmﬂﬂnuﬂhmﬂmhﬁ“hmnﬂmﬂwhmmmm

mwmmsmrmmuth the company.

mﬂlmmummﬁwwmﬁ_ﬂﬂwﬁﬂﬁfﬂ!
divulge or disciose to any person whomsoever, make any use | somvar for your own
for any other purpose other than that of the company, of any information or kol
by you during your employment 3s 10 the busine




Access to Information:

company is segregated to allow individual sectors information access for projects and units. Access to
this is authorized through access privileges approved by unit mentors or project mentors.

Restriction on Personal Use:
Use of company resources for personal use is strictly restricted. This includes usage of computer
resources, information, internet service, and working time of the company for any personal use.

Leave:

You will be entitled to leave as per law in force and as laid down in the Standing Orders of the
company. Advance intimation to Reporting person is required to be given for availing leave. The
company follows strict time schedule and late comings are discouraged, unless otherwise notified
by you in advance. You will be entitled to 10 casual leaves and 8 sick leaves and 9 earned leaves per
annuum. Any other leaves will be applicable as per company policy. Any further increase is subject
to policy. Vacation is to be taken at such time as is determined by or acceptable to the Company.

Security:
Security is an important aspect of our communication and office infrastructure. Communication
security is maintained by controlling physical access to computer system, disabling all working -
stations, floppy disk drives and companywide awareness about the need for protection of
intellectual property and sensitive customer information,
|
|

1. Termination of Service:

4. Unauthorized absence or absence withoul permission from duty for a continuous period of ¥
days would make you lose your lien on employment. In such case your employment shall
automatically come to an end without any notice of termination or notice pay.

b. You will be governed by the laid down code of conduct of the company and If there is any
breach of the same or nonconformance of contractual obligation or with the terms and
conditions laid down in this agreement, your service can be terminated without any notice;
notwithstanding any other terms and conditions stipulated herein the company reserves the
right to invoke other legal remedies as it deems fit to protect its legitimate interest.

¢ Appointment in Good Faith: It must be specifically understood that this offer is made based
on your proficiency on technical/professional skills you have declared to possess as per your
application for employment and your ability to handle any assignment/|ob independently. In
case at a later date any of your statements/particulars furnished are found to be false or
misleading or your performance is not up to the mark or falls short of the minimum standard
set by the company, the company shall have the right to terminate your services forth with
without giving any notice notwithstanding any other terms and conditions stipulated
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lhonﬂ-w.shﬂnuhﬂﬁdhanvﬂlwh
lieu of Notice period.

Medical Fitness
This appointment is subject to your being, and remaining, medically fit,

Hmmﬁmmwwhmmmmm-mwme*m
and returning this letter,

Thanking You,




Ombkar Tolkar,
Bamnoli, Thal
Alibag Raigarh - 402201

Maobile: - 9168566240

Dear Omkar,

Pin-410220,Maharashtra.

3. Yourappointment is subject to your being medically fitatall times,

_4,. Compensation and Benefit: You will receive compensation as outinul i.n. m:chod sheet.
n Income Tax or any other statutory deductions will be donc at source. IR

"."t’& Posting &Transfer: Your place of work in the first instant, is as ind
. -hmnﬂnﬁmmm-llynr parnuuﬂyfordnwamh :
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'.-."” the Company in or in connection wllh‘qn,v action, claim, mwﬂl
against the company caused or occasioned “ﬁy your hreach, fallure
of the company, to observe and comply fully with the terms and co
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8 Indemmification: You shall, at all tmes, indemnily and keep indemnified thr CMFHY'F"" Al
sums whether by way of claims, demands, damagies, costs, charges or expen: by

the company here in contained. suspension from Duties: Your
forthwith by the company without prior natice if, in the opinion, you, at & nytin
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pursuant to your mplomnl ﬂ‘lﬂ' mwmﬂ'ﬂfa may, be ln_“

Commit any serious or persistent breach of any of the provision so thi
Doorcauseanyact,deed, matterorthingotherwisethanintheinterestolt
Areguiltyofanymisconductorneglectinthedischargeofyourdutiesorexe
reunderor other wise to or veste din you front ime te time; .

Fail to or neglect in observing and complying fully with all resolutions,
n:guiauons.inslruclwnsandtll.rectlonsl’romlimctntlnumat_lﬂ@gﬂ 1.
pany,

Become of unsound mind;

Are canvicted of any criminal offense; and .
Become Incapacitated or prevented by illness, accldent or an
caused due to an accident at or relating to your pl'd
from discharge in gin fullest of your duties, v

Involved in any type office activity orany sucll btllh'
environment of the company and Is not int he interest of e

Upon termination of your employment for the above sald rﬂlmlﬁl
the company, resign without claim for compensation from all
company and you shall forthwith quit, handover and deliver to the.
assets or other moveable and immovable property of or belong

FFF
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b) Company intelligence, consisting of sensitive research, either ’“q‘mﬂ - vou

f being carried out Technical capability and Commercial | intellilE e
and/or acquired by you in the course of your employment

1L Notemploy,useand forengagetheconfidentialinforma uunfnunwuwmum: %
husiness ol’theCumpanyanclunlyduringthmumofynurempluymentwithﬂlecomﬁll?v

wmammmmy

. el directlyorindirect
. Notseckorobtainemploymentorconsultancydirectiyo o - gree G e

entity/ organization or their associates/ affiliates, which s in compe
Work& Service.

IV. Solicit or endeavor to entice any employee or pe

rson involved, directly or indirectly, from any o/
the Company’s operations. :

' 12. You are employed in the Company full time: You will not be emliln?a'i‘l'_liy_
 offer your services with or without pay to any physical persun. h;ni
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